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know – from evidence and experience 
– that the efforts of  young profes-
sionals and volunteers who have been 
on an international exchange, based 
on mutual respect and the willingness 
to share and learn, will reward their 
communities, friends, families and 
employers for many years to come. 

The transformative force of  people-
to-people relations, of  human soli-
darity, of  volunteering for societal 
well-being has been part of  achieving 
the Millennium Development Goals 
and will likewise contribute towards a 
new generation of  sustainable devel-
opment goals after 2015.

My sincere gratitude to all FK part-
ners, friends and staff  who have made 
our results possible through the very 
active and energetic year we have put 
behind us. As we capture fifty years 
of  history to guide us into the future, 

we are inspired to continue using 
our resources intelligently and effec-
tively, to strengthen the results base 
of  our work and to ensure that FK 
Norway stays at the cutting edge of  
cross-border exchange and volunteer 
service. 

We remain committed to being a 
strong and relevant instrument of  
Norwegian development coop-
eration, to promote education and 
learning, sustainable growth, liveli-
hoods, youth leadership and global 
partnerships of  people working to-
gether to create positive change. 

inspired and committed

Nita Kapoor
Director General, 

Fredskorpset/FK Norway

2013 marked FK Norway and 
Fredskorpset’s fiftieth anni-
versary. The year ended with 
a night of  celebration in Oslo, 
gathering 1300 current and 

former FK participants. Fifty years 
of  meaningful exchanges were high-
lighted through stories ranging from 
the first FK volunteers who departed 
for Uganda in 1963 to those who had 
just recently returned from their ex-
changes. 

Voices from Norway, Africa, Asia and 
Latin America told us that night – 
and have done so throughout 2013 – 
about the dedication, motivation and 
passion that has driven our collective 
work. 

In 2013 FK Norway facilitated the 
exchange of  616 participants. The 
strength and impact of  this work is 
impossible to quantify fully. Yet we 

The transformative force of  people-to-people relations, of  human solidarity, of  volunteering for 
societal well-being has been part of  achieving the Millennium Development Goals and will likewise 
contribute towards a new generation of  sustainable development goals after 2015.

‘

FroNt page: empoweriNg youNg womeN
Monica Emiru Enyou is Secretary General in NAWOU, one of  the organisa-
tions in the south-south FK project Women Enpowerment. The project includes 
national womens networks in Uganda, Tanzania, Zambia and Ethiopia.

photo: liz palm
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raising awareness of fair trade
Friends Fair trade Norway and Wild Tracks Coffee Tanzania are focusing on 
greater equity in international trade.

Quality improvement after exchange
SYSCO Norway and SYSCO Peru exchange developers, consultants and project managers to 
increase efficiency and improve services.

empowering young women
National Association of  Women Organisation in Uganda, and organisations in Tanzania, Zambia and 
Ethiopia train young women in leadership and governance. 

fighting for the rights of elders in southeast asia
Several grass root organisations in Thailand, the Philippines, Cambodia and Vietnam are working to 
enhance the rights and well-being for older people in Southeast Asia. 

developing youth leadership
The International Association of  Students in Economic and Commercial Sciences are developing 
young leaders by exchanging students in Kenya, Mozambique, Norway and Uganda.  

changing lives through sports
The Youth Sports Exchange Program is using sports as a key instrument for social and 
personal development in Norway and several countries in Africa. 

first breast milk bank established in india
Through the collaboration with Oslo University Hospital in Norway, the Seth Sukhlal Karnani Memorial  
Hospital has developed a new breast milk bank for newborns in India.

improved intensive care for neurosurgery patients
The exchange program between Black Lion Hospital in Ethiopia and Haukeland University Hospital in 
Norway aims to train specialist candidates in neurosurgery and to improve the treatment for patients.

giving ex-offenders a new start in life
In the exchange cooperation between the Varde Theatre in Norway and Pollsmoor Correctional Services in 
South-Africa, participants are using theatre as an empowerment tool to give inmates a meaningful life after prison.

a person is not only what you see
The exchange program between Volda in Norway and Nakuru in Kenya attempts to create a better everyday 
life for the underprivileged in Kenya and Norway.

fk norway - 50 years of exchange 
In 2013, FK Norway celebrated its 50 year anniversary. Since 1963, almost 8000 FK participants have made the 
world smaller and better using their knowledge, professionalism and engagement.

statistics 2013
For the year 2013, FK Norway’s total expenditure was 203.9 million NOK, 
and 616 participants were exchanged.

18

16

15

7

6

5

4

8

9

14

12

13



4   FK Norway 2013          

FK survey - partNers aNd partic
ip

aN
t

s 
20

13

raising awareness of fair trade 
‘when returning to tanzania, i will tell coffee farmers back home about the advantages of being associated with 
fair trade,’ gideon samwel says. he is part of a new exchange project focusing on greater equity in international 
trade. the exchange is run by friends fair trade, and is one of the new fk projects in 2013.

The principal goal for the exchange 
between Norway and Tanzania is to 
increase income and standard of  liv-
ing for coffee-producing farmers. 
But also to raise awareness for the 
Fair Trade concept, which seeks bet-
ter rights and trading conditions for 
marginalized workers, thus promot-
ing sustainable development. 

Gideon from Wild Tracks Coffee in 
Tanzania shares his knowledge while 
on exchange in Norway. ‘By selling 
their coffee through Wild Tracks, 
the coffee farmers get 2-3 times bet-
ter paid than if  they sell coffee at the 
local market. At local markets agents 

will buy and resell their coffee to 
the international market, leaving the 
agents with most of  the profit.’ 

Manager Per Persson in Norway says 
it is a paradox that Norwegian con-
sumers tend to focus on price over 
quality, especially when many can af-
ford to pay a few dollars extra. 

He adds that interest in Fair Trade 
products has increased in Norway, 
although we are still far behind our 
neighbouring countries.

‘The cheapest products often hide 
unethical working conditions in the 

production,’ says Persson, who sees 
the need for campaigns to raise aware-
ness among Norwegian consumers. 

97%of FK participants will recommend others to join the FK-program

FK Norway supports exchange of staff to promote private sector development and transfer of competence 
between companies in Norway, asia, africa and latin america. Fair trade business can be instrumental in 
achieving both commercial and social goals. 

uganda - norway

FK participaNt gideoN samwel 
is a coffee expert. He started learning from his 
grandfather already at the age of  8, and shares his 
knowledge while at exchange in Norway.photo: liz palm

BusiNess
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Quality improvement after exchange
Efficiency increases, service improves and communication between Norway and Peru is strengthened. These 
were the tangible results when developers, consultants and project managers in sysco norway and sysco peru 
swapped workplaces for a year.

Sysco Norway and Sysco Peru share 
a number of  different IT projects, 
including development of  web ap-
plications, power apps and internet 
solutions. Now they draw added ben-
efit from shared knowledge across 
national boundaries. As three Norwe-

gian developers spent one year at the 
Lima offices, the Norwegian head-
quarters in Haugesund hosted five 
Peruvian developers and consultants.

After his year in Peru, Norwegian FK 
participant Martin Grimeland can see 
how the whole firm has progressed. 
Previously, the Lima office tended to 
focus on efficiency and quick deliv-
ery, at the expense of  product quality. 
The Norwegian approach promoted 
by Martin is that while the job must 
be done efficiently, quality must al-
ways come first. That was the main 
topic of  workshops he held at the 
Lima office. 

‘The exchange has improved the qual-
ity, and yet we always manage to de-
liver before the deadline,’ says Martin. 

Martin has also noticed that commu-
nication between the two companies 
has improved significantly since per-
sonnel were exchanged. The result is 
better products and better service. 
The Norwegian and Peruvian ways 
of  working are different. We now 
recognise that exchange produce bet-
ter understanding and insight in our 
respective working methods.,’ Martin 
adds.

In Norway, the Peruvian partici-
pant Andrea Vasquez Acosta has 
worked as a consultant during her 
year abroad. There is no doubt in her 

fk norway believes that exchanging staff internationally is a unique tool for private sector develop-
ment. knowledge of local and global markets strengthens the ability to grow sustainable and viable busi-
nesses and employment. 

peru - norway

‘It is the best way to understand how 
the partner from the other side of  the 
world works. It improves the commu-
nication so that the internal goals of  
both companies can be achieved,’

‘

FK participaNt 
aNdrea vasquez acosta

‘the whole Firm has progressed 
after an exchange of  staff  between SYSCO 
Norway and SYSCO Peru,’ says 
FK participant Martin Grimeland 

mind that exchange is the way to go to 
acquire international skills.

‘It is the best way to understand how 
the partner from the other side of  the 
world works. It improves the commu-
nication so that the internal goals of  
both companies can be achieved,’ says 
Andrea.

photo: sysCo Norway

photo: andrea Zasques acosta

BusiNess
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empowering young women
‘having to work in a foreign environment out of my comfort zone has made a positive change on me as an in-
dividual. i am now able to work with people from different cultural backgrounds and i have grown to be more 
self-reliant and confident.’ says FK participant Tissa Banda. 

FK participant and Gender Train-
ing Officer, Tissa Banda from Zam-
bia, cannot wait to get back home 
to share what she has learned while 
working at the National Association 
of  Women Organisations in Ugan-
da (NAWOU). She has developed a 
Gender Training Manual, carried out 
gender training sessions, written arti-
cles, been involved in strategic plan-
ning reviews and made many contri-
butions to the organisation while on 

exchange. 

NAWOU is an umbrella organisation 
for women’s organisations in Ugan-
da. Their prime objective is gender 
equality and gender mainstreaming. 
NAWOU is part of  an exchange pro-
ject with national women’s networks 
in Tanzania, Zambia and Ethiopia. 

‘We train young women in leader-
ship and governance,’ says Secretary 
General in NAWOU, Monica Emiru 
Enyou, who talks enthusiastically 
about the FK exchange model. ‘The 
partnership is mostly about building 
the capacity of  young women, who 
are our future leaders,’ she adds.

Enyou sees the benefits both for the 
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94%of FK participants claim that 
the FK experience became an inspiration for further career development

south-south and triangular exchange is an integral part of fk norway programmes. exchanges between 
countries with similar challenges and cultures are quite simply a rational choice.   

ethiopia - tanzania - uganda - zambia

‘We train young women in 
leadership and governance,’ 

moNica emiru eNyou,
 secretary geNeral iN Nawou

‘

‘BeiNg iN a different country has really 
broadened my thinking,’ says FK participant 
Tissa Banda (left) from Zambia, together 
with fellow FK participant Marilyn Kabalere.  

organisations involved and for the 
participants, who have the oppor-
tunity to work in another country 
for a year. ‘We learn from the other 
partners,’ she says, ‘and we realise we 
have the same problems and chal-
lenges.’ 

photo: liz palm

goverNaNCe
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‘we need to enhance the rights and the well-being of older people in our communities,’ say the leaders 
of grass root organisations for elders across southeast asia. the fk project helpage has resulted in a 
range of income generation activities for elders.

For a whole year, six FK participants 
have been exchanged within Cam-
bodia, Thailand, Vietnam and the 
Philippines to share models and ap-
proaches to promoting the rights of  
elders. 

The participants have been empha-
sising that older people can still con-
tribute to society, and that they must 

enjoy their rights to health care, social 
services and economic and physical 
security.

One of  the notable results from this 
FK project is the creation of  the 
magazine Voice of  Older People by 
the Foundation For Older Persons’ 
Development in Thailand. The or-
ganisation has created a webpage for 

fk norway believes developing countries in the south face common challenges and shared experiences. 
Exchange of staff between developing countries facing similar challenges is cost-efficient, rational and 
what people ask for. contrary to the african challenge of a very young population, asia is rapidly ageing, 
resulting in unfamiliar needs and demands. 

thailand - the philippines - cambodia - vietnam

FK participaNt mariFer 
arevalo from the Philippines, visits older 
persons’ communities in Northern Thailand.

fighting for the rights of elders 
in southeast asia

online fundraising and distribution 
of  products created by older people’s 
groups.

As a result, the organisation has been 
able to expand support for poverty 
reduction in elderly  communities in 
Northern Thailand through income 
generation activities for elders, such 
as animal husbandry, handcrafts and 
food processing.

the magaziNe Voice of  Older People 
is one of  the notable results in the Help Age 
project.

photo: Catherine wilczek

photo: Catherine w
ilczek

goverNaNCe
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‘exchange gives you skills that no education system awards you,’ 
says fk participant emmanuel waiswa

Emmanuel has been in Norway 
through AIESEC and the Youth 
Exchange Programme. After he re-
turned to Uganda he went back to 
school pursuing his master in Gender 
Studies at Makere University. 

‘I felt it would be selfish to leave the 
learning I got for myself. With some 
help from other youth I started Ac-
tive Youth Africa.’

The goal is to promote youth leader-
ship and development, and not only 

encouraging young people to take 
charge of  their own lives, but also to 
take responsibility for the destiny of  
their community. 

AIESEC is the world’s largest youth-
run organisation. The president of  
the national team in Uganda, Tom 
Kalyesubula, emphasises that leaders 
need a global mindset and he sees the 
exchange model as an important tool.

‘Being in another part of  the world, 
being in another culture, working 

with people who think differently, 
makes you think about the beliefs you 
have. And for us in AIESEC this is 
the best way to develop the kind of  
leaders we need.’ 

A leader in AIESEC cannot stay in 
the same position for more than 
one year. This practice enables more 
young people to get leadership train-
ing. 
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69%
of FK participants got more leadershipresponsibility after theFK exchange

on the continent where 65 % of the population is below 35 years of age, young people need to address ques-
tions of leadership themselves. fk norway believes it is our duty to help the youth reach their goals and 
ambitions.

kenya - mozambiQue - norway - uganda

developing youth leadership

emaNuel waiswa started the 
organisation Active Youth in Uganda after 
10 months in Norway as an FK participant

photo: liz palm

youth
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changing lives through sports
‘Our goal is to get young people fired up about sports, and choose a life without crime and drugs,’ 
explains rugby coach and fk participant phumlanie mnguni. phumlanie is one of 26 volunteers who 
form the youth sport exchange program (ysep), using sports as the key instrument for social and 
personal development in norway and africa.

Phumlanie has spent 10 months in 
Norway, sharing his passion and 
knowledge for rugby with Norwe-
gian youth. As a junior rugby coach 
in South-Africa, Phumlanie trained 
young players from a wide range of  
communities. This experience made 
him the perfect candidate to repre-
sent YSEP as an FK participant in 
Norway in 2013.  

‘His experience and knowledge has 
given an immense input to the Nor-
wegian rugby environment’ says one 
of  the project coordinators, Lind 
Gustafsdottir. 

Phumlanie himself  grew up in a poor 
family and was left an orphan by the 
time he was 16, living in a South-
African township rife with drugs and 
crime. Already at the age of  eight, 
Phumlanie developed a passion for 
rugby when he was introduced to the 
game by his local rugby team Sharks. 
Maybe this is what saved him from a 
life outside the law. 

This programme has helped Phumla-
nie see that he can aim much higher 
than he did before his exchange to 
Norway. He got the opportunity to 
experience the world outside the 

fk norway gives young people a platform for improving their own lives through different activities. sports 
is fun, sports is healthy and it can be life-changing. 

townships,’ says project coordinator, 
Fredrik Ødegaard.

After his return to South Africa, 
Phumlanie has taken a permanent 
position as development officer in 
the Northern Region of  Kwazulu 
Natal, which is part of  the Sharks 
Rugby Team’s region. He now works 
on a daily basis to inspire boys and 
girls to get involved in sports, and to 
choose a life away from crime and 
substance abuse.

norway - kenya - uganda - south africa - zambia - zimbabwe - tanzania

FK participaNt phumlaNie 
mNguNi is sharing his knowledge and 
passion for rugby with Norwegian youths. photo: the Norwegian Confederation of sports

youth
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asaNele aNd sKoKhele 
running the relay in the village of  Mlomo, 
Eastern Cape, South Africa.

Photo taken by former FK participant Eirik 
Hodne, exchanged to South Africa through 
the Youth Sport Exchange Program.

The image was one of  the finalists in the 
FK Anniversary Photo contest 2013.  

photo: eirik hodne
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This is one of  the results from the FK 
funded project between Oslo Univer-
sity Hospital (OUS) and Seth Sukhlal 
Karnani Memorial Hospital (SSKM). 
Health personnel have been exchanged 
between Norway and India since 2011.

The use of  breast milk for feeding sick 
newborns and newborns who cannot 

get breast milk from their mothers 
has not been common practice in In-
dia. But in a country where 70% of  
the surface water is contaminated, it 
is of  critical importance to use breast 
milk as a free and safe resource for 
nutrition. 

The project was thus targeting the 
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90%
of FK participants say that their technical skillshave improved after an FK-exchange

the value of living a healthy life needs no further explanation. emphasis put on maternal and child health 
is instrumental in establishing that basic human right. exchange of health staff is a priority for fk norway. 

india - norway

breast milk bank established in india

healthy mothers with a surplus 
of  breast milk are the fundamental resources for 
the running of  a human milk bank.  

two main causes of  death among in-
fants, namely malnutrition and infec-
tions.

From 2011 to 2013 health staff  were 
exchanged between the two hospitals 
from six to 12 months. In addition, 
short term visits were undertaken 
by Norwegian experts in newborn 
health and in the running of  breast 
milk banks. The exchanged staff  were 
mainly nurses and physicians. 

The human milk bank continues to 
run with public funds from India,   
independent of  FK support.  

The exchanges between OUS and 
SSKM ended in 2013, but a new pro-
ject with similar focus was established 
in Jaipur, Rajasthan, in October 2013. 

The project is an integral part of  
the Norway-India Partnership Initia-
tive which aims to provide strategic, 
catalytic and innovative support for 
improved maternal and child health 
within the Indian health care system. 

The first public breast milk bank in the state of West Bengal was 
officially opened in August 2013. 

photo: signe Marie Bandlien

health
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the aim of the cooperation 
between black lion hospital 
in addis ababa and haukeland 
university hospital in bergen 
is to improve the entire 
treatment chain for patients 
who need neurosurgery. 

In addition to training of  specialist 
candidates in neurosurgery, intensive 
care nurses are also exchanged to im-
prove the care of  patients from ad-
mission to discharge. 

Good quality intensive care nursing 
is crucial for survival and a best pos-
sible outcome for patients who have 
undergone neurosurgery. 

‘We have decided to focus on the 
weakest group of  patients who are 
those in need of  intensive care,’ says 
nurse Åse Humberset. She has been 
in Addis since September 2013. 

‘Slowly, slowly we see positive chang-
es in routines and nursing practice 
regarding monitoring of  the patients, 
as well as general improvements in 
hygiene,’ she explains. 

‘It is necessary to work with the entire 
chain of  care and treatment for the 
patients. A successful, high-quality 
neurosurgery service is not enough 
in itself  – the patients need safe care 
also prior to and after an operation,’ 
says Åse. 

The exchange project is also per-
ceived as very valuable to Haukeland 
University Hospital. ‘The experience 
that I and my colleagues from Hauke-
land get here is unique to us. We are 
exposed to diagnoses and injuries 
which are rare in Norway,’ Åse con-
cludes.  

The project has been running since 
2009, with 20 Ethiopian and 10 Nor-
wegian neurosurgery candidates and 
nurses having been exchanged so far. 

In addition to increased quality of  
nursing, the aim of  the project is to 
promote self-sustained education 

of  specialists in neurosurgery at the 
Addis Ababa University, Black Lion 
Hospital. 

global co-operation between health institutions never seems to stop producing new, valuable results and 
competence. while some technical skills are highly desired in one end of an exchange, increased training 
in and exposure to rare and unfamiliar diagnoses is what the other end of a partnership may want.

improved intensive care for 
neurosurgery patients

ethiopia - norway

treatmeNt of  hydrocephalus in chil-
dren has improved after the exchange of  health 
personnel between Ethiopia and Norway. 

FK participaNt Åse Humberset and 
her colleague at the Black Lion Hospital.

photo: Morten lund-Johansen

photo: sham
ini M

urugesh

health
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giving ex-offenders a new start in life
using theatre as an empowerment tool, six fk participants are working to give inmates in norway and south-africa 
a meaningful life after prison, in a rehabilitation project named ‘help, i’m free!’. thanks to drama classes, discus-
sions and music, inmates acquire knowledge, self-confidence and new opportunities outside the prison walls.

The three FK participants from 
South-Africa - Xolisile Wiseman 
Dolo, Vusumzi Dyantyi and Thulani 
Njengele - work on a daily basis with 
prisoners in Norway’s Ullersmo pris-
on. After a long winter of  rehearsals 
the group is now performing Gynta-
nia - a rock version of  Peer Gynt.

According to project coordinator, 
Leif  De Thurah Sørensen, as many 
as nine out of  ten previous offenders 
who take part in the project, manage 
to establish a meaningful and decent 
life after prison. 

From Norway another three FK 
participants - Julie Eriksen, Stian 
Olderkjær and Kai Kenneth Han-
son - have travelled in the opposite 
direction to Pollsmoor Correctional 
Services in Cape Town. Pollsmoor is 
a maximum security prison holding  
around 8000 of  the most dangerous 
criminals in South-Africa. In a dili-
gent selection process, 20 inmates are 
shortlisted for the project. 

Through drama coaching and coun-
selling, the inmates are encouraged 
to start a new life outside the prison, 
once the sentence is served. The 

The fulfilment of human rights is a cross-cutting issue in all FK projects. According to Article 22 in the 
human rights declaration, everyone, as a member of society, is entitled to realization of the economic, 
social and cultural rights indispensable for his dignity and the free development of his personality.

south africa - norway

‘‘In South-Africa there is a saying: 
‘Once a criminal, always a criminal’.
We want people to see that ex-offend-
ers are ordinary people. People like 
you and me.’ 

stiaN olderKjær, 
FK participaNt.

through theatre training FK 
participant Stian Olderkjær is hoping to help the 
inmates build their self-confidence and give them 
a new start in life outside the prison walls. 

project culminated in September 
2013, when the inmates staged their 
own play ‘While We are Waiting...’at 
the Artscape Theatre Centre in Cape 
Town.

photo: anne aagaard

goverNaNCe



FK Norway 2013   15

‘We believe that everyone has significant resources that can be mobilised to achieve something, 
despite what may seem as insurmountable challenges. By inspiring self-confidence, providing good 
counselling and generally putting things in place, the project ‘a person is not only what you see’ 
attempts to create a better everyday life for the underprivileged in kenya and norway.

The small town of  Volda in Nor-
way was the departure point for FK 
participants Malin Høie Ørsal and 
Torbjørn Nordeide who travelled to 
Nakuru, the capital of  Kenya’s Rift 
Valley Province. Together with the 
football organisation TWOMOC 
they are working to include youth 
who are struggling with poverty and 
other misfortunes.

‘Being a member of  a club like this 
can be what they need to get out and 
get a job. There are so many things 
that need to be done around a foot-
ball team. We need coaches, organis-
ers, photographers to record events 
and handymen who can build facili-
ties around the grounds. All these ac-
tivities result in better self-confidence 
for those involved, and can be the 
first step towards employment,’ says 
the Norwegian project coordinator, 
Hermod Halse. 

In Norway, the project aims to in-
tegrate asylum-seekers in the local 
community. The two FK participants 
from Nakuru, John Mugi and Barbara 
Madala, now form the link between 
different cultures and languages in 
Volda. Through the local Volunteer 
Centre and Immigration Centre in 
Volda, they will kick off  activities that 

include all residents, irrespective of  
their culture, language or faith.

‘We want the sports clubs, choirs and 
other voluntary activities in Volda to 
embrace all individuals from the lo-
cal community. We hope to forge new 
networks where students, local resi-
dents and asylum-seekers can work 
side-by-side,’ declares Halse. 

civil society activities are often described as one of the single most important integral and stabilising fac-
tors in society. Participating in such activities gives people life skills, competence and confidence.

norway - kenya 

‘a person is not only what you see’

together with the Kenyan 
football organisation TWOMOC, FK 
participants Malin Høie Ørsal and Torbjørn 
Nordeide are trying to guide struggling youth 
towards employment. 
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95%
of FK participants have increased their work motivation after an FK-exchange

photo: anne aagaard

health
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50 years of exchange

FK Norway has been a tool for people-to-people collaboration 
through 50 years, and stands out today as a unique method of  devel-
opment co-operation between Norway and countries in Asia, Africa 
and Latin America. 

Throughout the anniversary year of  2013, FK Norway held a  
series of  celebrations to honour the FK participants and co-operat-
ing partners.

in 2013, fk norway celebrated its 50 year anniversary.
since 1963, more than 8000 fk participants have used their 
knowledge, professionalism and engagement to contribute to 
a smaller and better world. 
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the book about fk norway
The Norwegian publishing house Pax Forlag published 
the 50 year history of  FK Norway. The book reflected 
on the organization’s role in Norwegian foreign policy 
and the type of  development co-operation which FK 
Norway has represented through the years. 

collecting and sharing stories
New and old FK participants share their stories on the 
anniversary page www.fredskorpset.no/50. Here you 
can find images and reflections, from 1963 to the pre-
sent.

fk norway takes to the streets
During the anniversary year FK Norway made a visible 
contribution to the streetscape in five Norwegian cities. 
Texts and images of  and by FK participants were pre-
sented in outdoor exhibitions in Oslo, Stavanger, Ber-
gen, Trondheim and Tromsø.

celebrations in the south
Golden jubilee events were held in Nepal, Guatemala 
and Uganda, celebrating decades of  active citizenship 
through Fredskorpset as well as highlighting issues of  
current importance. A South-South seminar was also 
held in Oslo.

grand anniversary celebration 
at folketeateret in oslo 
In December, FK Norway invited all former Norwegian 
FK participants and co-operating partners to a grand 
anniversary celebration in Oslo. Around 1300 people 
attended the celebration, including the Minister of  For-
eign Affairs, Mr Børge Brende, and well-known musi-
cians and celebrities honouring the commitment of  
8000 FK participants. 

All photos by former FK participants and staff  between 1963 - 2013

highlights
50 year anniversary
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 direCtioN oF exChaNge

gender North-south south-North south-south total
Female
Male

70 % 
30 % 

46 %  
54 % 

40 % 
60 % 

53 % 
47 % 

statistics 2013

partiCipaNts with departure 2013 aCCordiNg to prograM

2013 2001-2013
FK Health Exchange program (Esther)
North-South programme
South-South programme 
FK Youth programme  
Senior programme

73
111
152
280 

-

241
2480
1053
2618

63
total 616 6455

geNder distriButioN oF partiCipaNts aCCordiNg to direCtioN oF exChaNge

priority area % of projects
Private sector development 17 %
Environment 14 %
Governance 8 %
Health 29 %
Youth 24 %
Other 8 %

south-south programme: 
Mutual exchange of  professionals aged 22-35 between  
organisations in different developing countries.

north-south programme: 
Mutual exchange of  professionals aged 22-35 between 
organisations in Norway and in developing countries.

fk norway programmes:

partNers By seCtor oF soCiety

Civil society 60 % 

private business 15 %

public/semi-public sector 25 %
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statistics 2013

country
Norway 230
Tanzania 44
Kenya 31
Uganda 26
South Africa 24
Malawi 20
India 17
Ethiopia 17
Zambia 16
Nepal 15
Madagascar 14
Thailand 14
Cambodia 11
Vietnam 10

where do the partiCipaNts CoMe FroM*? 

expenditure 2013 grants
North-South program 77.6
South-South program (Africa and Asia) 38
FK Youth program 35
Training of  participants and partners
Monitoring and evaluation / Introduction seminars

9.2
1.2

total: 161

expenditure 2013 running expences
Running expences South-South 5.5
Partner- and participant networks 0.7
Salaries 23.9
Other running expences 12.8

expeNditure 2013 (Expenditures in million Norwegian kroner)

(*Showing countries with ten or more participants)

total: 42.9

fk health exchange programme (esther): 
Mutual exchange of  health professionals between 
organisations in Norway and in developing countries.

fk youth programme: 
Mutual exchange of  young people aged 18-25 between  
organisations in Norway and in developing countries.

south partNers By regioN

eastern africa 35 %

asia 35 %

southern africa 20 %

latin-america 8 %

western africa 2 %
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fk norway - fredskorpset 
stortorvet 10 
p.o. 8055 dep 
N-0031 oslo  
Norway

www.fredskorpset.no
    /fredskorpset
phone: +47 24 14 57 00

FK Norway supports exchange of young people and profes-
sionals between organisations, institutions and companies in  
Norway and countries in africa, asia and latin america.

since 1963 more than 8000 FK Norway participants have taken 
part in an exchange across borders. about 400 organisations, 
institutions and companies exchange young people annually.

through their co-operation the organisations share knowledge 
and experiences. a collaboration with FK Norway expands per-
spectives and changes attitudes.

photo: liz palm


